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WELCOME

Welcome to the Weld Square Primary School 2024 Annual Report. The Annual Report
provides parents and the wider community with information about our school, the teaching
and learning programs we offer and the performance of the student population. The report
identifies our many successes and achievements, as well as reflections on areas for
improvement. The report consists of:

Section 1: School Overview

This section of the report provides information about school context, our students, the staff
and curriculum we offer. Data is also included on a range of operational matters such as
attendance rates, student destinations and enrolment trends. Included is the financial
overview for 2024.

Section 2: Student Achievement

This section provides information about students’ academic performance in 2024 in a range
of learning areas and assessments. Included are learning area summaries and highlights.

Section 3: Strategic Direction

This final section of the report provides information
about the strategies and actions the school will plan
to improve in identified areas for growth and enhance

ne school’s effectiveness.
ou for taking the time to peruse this report
ating with us the year that was and

d to the year to come.

Lorena Rock

Principal 2024
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SECTION 1:
OUR VISION

At Weld Square Primary School, we embrace diversity by providing opportunities

for all students to reach their full potential in a safe, respectful, and supportive
environment.

Our beliefs about teaching and learning align with the Teaching for Impact
suite of documents developed by the Department of Education (DOE) and
we are committed to reflecting these every day in every classroom

RESPONSIBILITY
TO EVALUATE THE
IMPACT OF OUR
UNLOCK PRACTICE AND
THE LEARNING SEEK TO IMPROVE STUDENT WELLBEING
POTENTIAL AND ENGAGEMENT ARE
OF EVERY STUDENT ESSENTIAL TO STUDENT

ACHIEVEMENT

INCLUSION AND
THE VALUE
STUDENT DIVERSITY

EQUITY AND
RECONCILIATION
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SCHOOL

OVERVIEW

Weld Square PS is a school with well-established gardens, surrounds and teaching and learning
programs.

For many of the school population of approx 170 students, English is their second language. These
children come from many different countries including Bosnia, Vietham, China, Indonesia, India, Sri
Lanka, South Africa, New Zealand, Sudan, Mauritius, Macedonia, Lebanon and Italy. Many of Weld
Square Primary School's current students' parents received their primary education at Weld Square
Primary School.

The school’s motto, 'Loyalty, Friendship, Respect and Excellence' is reflected in the curriculum
offered and values the development of the whole child. Our learning programs are designed to cater
for the learning styles, talents and needs of our students. In addition to the mandated curriculum,
special programs are provided in Music, Physical Education, Science and STEM, Mandarin and Visual
Arts. The values of our school underpin all pastoral care programs including behaviour management,
student leadership and peer mediation programs. The school engaged a Wellbeing Officer to support
our pastoral care programs and partnerships through Foodbank and Oz Harvest.

A very experienced staff, most who have been at the school for many years, utilise their expertise to
ensure that the learning needs of each child are addressed. Weld Square Primary School has
Interactive Whiteboards in all learning areas from Kindergarten to Year 6 as well as in the Library and
Science room. Access to ipads in every classroom support digital learning.

The school buildings and facilities include the modern architectural style of the new Library and
Administration Area. The newly enclosed undercover assembly area which also houses a Specialist
Music Learning Area, canteen and the cluster buildings are typical of the 1970s set amidst mature
gardens and native bushlands, provide the scene for a pleasant learning and working environment.
The inclusion of a large cooling fan that was financially supported by our P & C and the MOSC service
has enabled this facility to be used across the year in all weather conditions. The flexible space and
abundance of teaching and learning areas facilitates the organisation of varied groupings of children
to meet their ever-changing needs. Most classes have access to double the normal learning area
space. Cooperative team-teaching arrangements enrich the learning programs for all students.

The achievements and progress of our school are strongly supported by parents who are actively
involved at all levels of the school program. This is evident in the work of our Parents and Citizens
Association (P & C), School Council, Canteen and Uniform Shop. The school provides before and
after school care and holiday programs through the Morley Out of School Care Centre (MOSC)
located on school grounds. This is a huge support for children of working parents within our, and
neighbouring, schools. Weld Square also hosts the PEAC (Primary Extension and Academic Classes)
program which caters for high achieving students from across various network primary schools.
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SCHOOL COUNCIL

REPORT

As chair of the Weld Square PS School Council, | am pleased to present this annual report highlighting
the achievements, challenges, and goals of our school over the past year. It has been a year of growth,
innovation, and resilience, and | extend my sincere gratitude to our students, educators, staff,

parents, and community partners for their dedication to excellence in education.

2024 School Council members:

Council Chair: Harvey Viner

Principal: Lorena Rock

Staff Reps: Nicole Hall and Angela Rechichi
Parents: Jeffrey Chan, Shirley Dias, and Matt Fouhy

Our teachers and staff remain the backbone of our school. They continue to deliver a range of
experiences in all curriculum ares. Our specialist programs further enhance the learning and provide
opportunities outside the school such as competitions and performances. We have seen success in
our students in many ways and we are proud of our achievements in a range of standardised tests that
see students match or exceed our like schools and WA schools’ average. We still have lots to do and
through data analysis we continue to prioritise and focus on areas requiring growth and
improvements.

In developing strong relationships and partnerships, we foster engagement and offer support to our
students and families. Our P & C are a critical part of our school and the support they provide the
school directly (donations help subsidise some of the whole school programs like swimming, dance
lessons and Yr 6 graduation event) are valued and appreciated. Partnerships with community
agencies Anglicare, Foodbank and Oz Harvest help the students and extends to the families in need.

A major role of the Council is to work closely with the school to ensure fiscal responsibility and
sustained investment in the school programs and facilities. In 2024, infrastructure projects included
the Big Fan in the undercover area, some playground soft-fall and retaining walls and fencing to
secure the grounds and access.

We have much to celebrate from 2024 but also continue to recognise that there are always challenges
ahead. | would like to thank the council members and for everyone who contributes to the success of
our students. We have made sound progress in a range of areas, and we look forward to another year
of growth and achievement.

e

Harvey Viner
School Council Chair
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P& C ANNUAL

REPORT

A new Principal and a successful Tea and Tissues morning tea organised by the P&C marked fresh
starts for the year. Ten volunteers signed up, making it the most attended event since its inception.
Term 1 looked promising with a few new faces and roles being learned.

Jumping straight into Term 2 our lunch order days were popular with Burgers and Pasta and our
Mother’s Day raffle ran well. P&C Day was a fantastic surprise this year with the students having
decorated the school with personalised bunting and posters. It was a joy to see their artistic flair
and many kind words. Thankyou to the staff for organising such a fun activity. Cross country day
and our coffee stall was set up by our new volunteers and run by our longest standing member -
thankyou Caprice. Spectators were down in numbers this year; however, it seemed to be the trend
with more parents working full time. There were quite a few public holidays during the 11-week
term thank goodness, as it was a long one for parents, students and staff. The end of Term 2 saw
the retirement of our Deputy Principal and during our June P&C meeting we thanked Maria Van der
Linden for her dedication to the P&C over the many years she was a member.

Term 3 always feels busy! Itincluded the annual Bookfair, which achieved record sales this year
and allowed the library to order new books with a commission from the sales. Thankyou to the
volunteers who helped run the fair. With Father’s Day around the corner the P&C, in collaboration
with the school, offered a ‘Bring your dad to breakfast’ week which unfortunately didn’t have the
numbers that were expected; however those who could participate enjoyed the breakfast, coffee
and games/ activities that were on offer. The faction carnival took place with ideal weather
conditions. There was a variety of food available at the stall, which included delicious donations
from the Weld community. Drawing the Father’s Day raffle to conclude the day was a highlight as
the 1st Prize winner walked away with a Coffee Machine for his Dad. The P&C were excited to run
the canteen on the Arts night with a selection of hot dinner options. It was great to see all the
families come to watch the dance performances, and all donations and purchases were
appreciated. Everyone loved the spuds and the mac and cheese!
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Term 4 came along fast with the P&C conducting the first Weld Colour Lapathon in Week 2. The
event and the help from parents were fantastic, the kids went home tired, wet and colourful with
many memories made. Another first was holding the yearly disco offsite — we had a Roller-disco
at a localrink and due to a small food stall and a generous venue manager, we fundraised an easy
$800. This was a great solution to volunteers who were unavailable to support on onsite disco.
This year we upped the amount of free dress days and were rewarded with some great themes
and memorable outfits; these are easy fundraisers that can be tied into curriculum learning or to
international awareness days or just for some fun. Wacky socks and hair were a highlight! Our
holiday raffle was popular at the end of the year and just one big hamper was won filled with
goodies for a whole family.

A special mention to a particular volunteer as she makes her way out of the school she could
technically classify as her second home, is Caprice Burrows. Her comradery and spirit will be
missed by many who knew her well from all the voluntary hours she spent during numerous lunch
order days, busy bees, playground planning, office bearer roles, clean up Australia days, open
nights, lapathons and many more events.

Thank you to all volunteers, parents, grandparents, staff, and businesses for your support. Your
contributions greatly benefit our school and students at Weld. | am proud of what we can achieve
together with a little help and kindness.

Renaz Tay/ofz

P & C President
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WELD SQUARE P&C

2024 IN REVIEN -

A : Playground Refurb
Fundraising is a pivotal role of L

the P&C. All funds raised go back  undercroft ceiling fan
into the school providing

Dance Program
equipment, events and subsidising

programs for our students. In Cholr Shirts

2024 we were prOUd to Swimming Lessons 2025

contribute over $I3,000.

Year 6 Leavers

&
Lunch T Lapathon

Order Days it it | Colour Eo?eni‘s run by the P&C

Run
Raffles genercfe funds for our
Tea &

Tissues Subway Lunch Orders S+Uden+s qnd OISO he|p +O
Morning foster bonds of

Free Dress Tea Afternoon| Ride to School . s
Days Stay & Play Day community within our

Cake & Coffee at Carnivals SChOOI'

Running the Uniform Shop

LY

Sourcing Raffle Prizes Bunnings Sausage Sizzle Q?\ :
trartitdrt LN LY T S
Grant Applications School Busy Bees -y

MAR 0 AR
Co-Ordinating the Scholastic Book Fair

AMARAARA U

In 2025, we need youl Our aim is to increase member numbers thereby lessening the load that each
member carries. As the saying goes ‘many hands make light work’.

If you have any questions or would like to review the past Meeting Minutes for a greater understanding
of the Committee’s role within the school, please get in touch and if you would like to join,
email us or simply come along to one of our meetings!

Upcoming Meetings (in the school library)

AGM -Tuesday 25 March 2025, 5:30pm  Email: weldsquareprimary@gmail.com
Facebook: Weld Square Primary P&C




TEACHER PROFESSIONAL
DEVELOPMENT

All teaching staff met the professional requirements to teach in Western Australian public schools and
participated in a range of quality modules and presentations that provided opportunities to

self-reflect and engage in an action learning model for continuous refinement and improvement of best
teaching practices. Specific events included:

¢ PBS (Positive Behaviour in Schools)

¢ Data analysis and Target Setting (NAPLAN, Brightpath, On-entry)

¢ Lighthouse Maths

¢ EAL/D and Progress Maps

e etters and Sounds/Heggerty Phonics Program

* Wellbeing — student and staff through Be You and Friendly Schools Plus
¢ Code of Conduct

¢ Medical and Disability

¢ Quality Teacher Strategy — Teaching for Impact

STUDENT NUMBERS

2024 saw a significant growth in enrolments which was welcomed, and this remained steady throughout
2024 and to start 2025. A small amount of transiency has occurred through the movement of some of our
International Study dependent students who often move either back to country of origin or become
permanent residents and relocate to settle. A number of students were also eligible for alternative
settings and educational facilities so have relocated to other schools either permanently or temporarily.

Semester 2 Student Numbers
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[
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n
S
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€
> 130

125

2020 2021 2022 2023 2024
Year
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STUDENT ATTENDANCE
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m Attendance Category Regular

Attendance Category

2022 44.3% 30.5% 21.4% 3.8%
2023 58.3% 24.5% 14.4% 2.9%
2024 70.7% 22.9% 4.5% 1.9%
Like Schools 2024 66.0% 23.6% 8.2% 2.2%
WA Public Schools 65.0% 23.0% 9.0% 4.0%
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== \WA Public Schools 2024
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2024

Like Schools

2024

WA Public
Schools 2024

m Attendance Category AtRisk Indicated

u Attendance Category At Risk Moderate @ Attendance Category AtRisk Severe



We are pleased with the rise of regular attendance rates in 2024, longitudinal progress that continues
to be above WA public schools and celebrate the decrease in ‘at risk’ attendance rates. The
implementation of strategies that monitor and track students and seek notifications for absences from
parents has supported this. The cultural profile of our students still reflects in a higher than desirable
rate of requests for absences during school terms. Many families still return to overseas for family,
cultural and religious celebrations. In 2025, a further focus on monitoring absences and ‘lateness’ will
continue to ensure students are fully engaged and present for the entire daily teaching and learning
program.

DESTINATION SCHOOLS

2024 SCHOOL DESTINATIONS
OF THE 2023 STUDENT COHORT

Destination Schools Male Female Other Total
4026 John Forrest Secondary College 3 6 9
4022 Hampton Senior High School 2 2
4051 Morley Senior High School 1 1 2
1478 Alta-1 College 1 1
4158 Ballajura Community College 1 1
1085 Chisholm Catholic College 1 1
4112 Kiara College 1 1
4038 Mount Lawley Senior High School 1 1




FINANCIAL SUMMARY

ONE LINE BUDGET - Dec 2024 ( Verified Dec Cash)

Current Budget ($) Actual YTD ($)

Carry Forward (Cash): 82,341 82,341
Carry Forward (Salary): 112,474 112,474
INCOME

Student-Centred Funding (including Transfers & Adjustments): 2,221,129 2,221,129
Locally Raised Funds: 132,807 133,340
Total Funds: 2,548,752 2,549 284
EXPENDITURE

Salaries: 1,850,282 1,850,282
Goods and Services (Cash): 373,620 294,092
Total Expenditure: 2,223,902 2,144 374
VARIANCE: 324,850 404,910

In 2024, we intentionally reserved some finances for 2025 to support a targeted support
program for our Tier 2 and 3 students. This was linked to our workforce plan which will increase
in 2025. We also strategically planned to invest heavily in teacher professional development
and commence our action learning program with Shaping Minds (explicit teaching Model). A
continuous investment and focus on facilities and playground for our students was also
implemented. Our P & C supported our community through their donations to subsidise some
of our whole school programs such as the Dance program, swimming lessons and the Yr 6
graduation event at the end of the year.




SECTION 2.

STUDENT PERFORMANCE
AND ACHIEVEMENT

National Assessment Program Literacy and Numeracy (NAPLAN)

* The previous band system has changed to 4 proficiency standards — Exceeding, Strong, Developing and
Needs additional support. This system is not directly comparable to previous years band system only from
2023 which is the new baseline.

¢ The timing of NAPLAN Online has also changed from the beginning of Term 2 to the second half of Term 1,
meaning the test is also normed at a different time. This is important to note as it reflects a different
developmental period of the year than any previous test.

* No NAPLAN-to-NAPLAN progress or previous proficiency levels will be reported until 2025.

¢ NAPLAN testing domains remain the same — Numeracy, Reading, Writing, Spelling and Grammar and
Punctuation.

Data Analysis

The Student Achievement Information System (SAIS) provides schools the tools to dig into NAPLAN data at a
deeper level. The many tools available are useful for schools to examine individual, group, cohort, and
whole year test domain performances.

NUMERACY - Above Expected - more than one standard deviation above the predicted school mean
Expected - within one standard deviation of the predicted school mean
- Below Expected - more than one standard deviation below the predicted school mean

If blank, then no data available or number of students is less than 6

2024 Numeracy COMPARATIVE - 2023-2024

Numeracy Performance
Average Numeracy Score

Test Score
o
&
2

0 [ vear 35chool
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— . L |
3 380
202

2023 2024
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In 2024, our Year 5 cohort performed above our Like Schools with a slight decline and our Year 3 cohort
maintained its progress. The use of a rigid Maths program and teaching sequence in ORIGO may account for
this as ability to revisit, reteach and scaffold was challenging. In 2025, a new Maths program through OCHRE
education will be implemented. A trial of using Daily reviews using recall, reteach and respond is in use and
will continue in 2025.
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READING

2024 READING COMPARATIVE- 2023-2024

Reading Performance
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In 2024, both Year 3 and 5 cohorts performed above our Like Schools. The use of an explicit literacy
program and scope and sequence from K-6 with the RAWS (Home Reading program) and use of Letters
and Sounds for decoding and the use of Literacy Pro for Year 3-6 , PAT-R, Cars and Stars for
comprehension skills have been used effectively.

WRITING
2024 WRITING COMPARATIVE — 2023-2024

Average Writing Score

Writing Performance
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In Writing, our Year 5 cohort have continued strong, while our Year 3 cohort have demonstrated a below
Like Schools performance. The high proportion of EAL/D students in our Early Years (K-2) has required a
continued focus on oral language and vocabulary development as a priority. The students find sustained
writing tasks a challenge. The use of the Brightpath Assessment tool and teaching sprints (specific writing
focus plans) consolidates the oral language development from Year 2-6. This will need to be our focus in
2025. A school-based icon and visual prompt system, developed with our Speech Pathologist continues
to develop and be implemented.

SPELLING/GRAMMAR & PUNCTUATION
2024 SPELLING

Spelling Performance

COMPARATIVE - 2023-2024

Average Spelling Score
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2024 GAMMAR AND PUNCTUATION-

Test Score

Grammar & Punctuation Performance

COMPARATIVE - 2018-2022
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Average Grammar & Punctuation Score
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SPELLING/GRAMMAR & PUNCTUATION (S/G&P)

Our writing results align with these results. The use of explicit teaching sessions and implementation of
Daily Reviews prior to writing tasks is on trial to address this. The high percentage of EAL/D students who are

380
360
340

Year

learning the conventions of language orally and written is an ongoing challenge.

Comparative Performance.

Comparative Performance data is a calculation based on ICSEA only. Calculations are based on WA Public

school students, excluding students identified with an intellectual disability.

ICSEA is calculated by the following factors — parents’ occupation, parents’ education, geographical

location, and the proportion of indigenous students.

Schools with a similar ICSEA are called Like Schools. Comparing achievement and progress with Like

2024

Schools enables us to determine the effectiveness of our teaching and learning programs.

-® Year 5 Like Schools!

2024 NUMERACY READING WRITING SPELLING GRAMMAR &
PUNCTUATION
Year3 | LIKE SCHOOLS 395 394 411 398 402
MEAN
WA MEAN 394 387 405 392 395
Year5 | LIKESCHOOLS 482 485 481 492 491
MEAN
WSPS MEAN 483 484 -
WA MEAN 480 477 473 482 487
|
0-10 points below Equal to WA 0-10 points above
WA Like Schools Like Schools WA Like Schools

ON-ENTRY ASSESSMENTS

On-entry assessments are administered in Term 1 of Pre-primary (Module 1). This is the first data
collection for compulsory schooling and is therefore baseline data. The purpose is to inform planning. We
continue to track students’ progress in Year 1 (Module 2) and Year 2 (Module 3).

STATE PERFORMANCE

2024 PP WSPS LIKE WSPS LIKE WSPS LIKE
Top 20% across WA 16% 21% 5% 21% 11% 36%
Middle 60% across WA 47% 59% 42% 57% 27% 37%
Bottom 20% across WA 37% 19% 53% 22% 63% 27%
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